ELARC Partnership Commitment

With Providers that Deliver Contractual DOR Employment Services
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1. Individuals will have competitive integrated paid employment.

2. Service Providers will incorporate customized employment into their individual
supported employment programs (952) utilizing person centered strategies.

3. Quarterly Reports on Employment Outcomes to ELARC from Providers
collecting at least the following data:

3.1 Identify specific consumers by UCI# for tracking the following in 3.2, 3.3
and 3.4

3.2 Establish a baseline (either have or do not have) for consumers with
competitive integrated paid employment.

3.3 Ongoing, list consumers in the past quarter who acquired sub minimum wage
up to competitive integrated paid employment.

3.4 State the wage (piece work, production, hourly) for the respective consumers
noted in 3.1, 3.2 and 3.3

4. Collaboration in DOR application process

4.1 Appropriately support the consumer in achieving the desired employment
outcome.

4.2 ELARC service coordinators will attend the initial DOR intake meeting
with the consumer and service provider.

4.3 DOR will identify the critical milestones (intake/assessment, scheduled
meeting, job placement) in the process and facilitate consumer, ELARC
service coordinator and service provider participation with the consent of
the consumer.

4.4 Consumer, service provider, DOR and ELARC will communicate closely
regarding the aspects of the process that are working or not working in order
to identify and resolve impeding issues, situations and/or circumstances
while maintaining the primary focus on the desired outcome of competitive
integrated paid employment for the consumer.

5. Work together on transition plan from current service delivery practices to meet
expectation of the current law.

6. Access and participate in ongoing training and development as identified in
order to implement necessary changes consistent with current law.
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http://www.seekeducation.org/
https://www.in2vision.org/
http://www.capcinc.org/
https://www.fvosolutions.com/
http://www.abilityfirst.org/
http://www.redesignlearning.org/
http://www.elarc.org/Home/ShowDocument?id=7815
http://www.elarc.org/Home/ShowDocument?id=7817
http://www.elarc.org/Home/ShowDocument?id=7889

